CONG TY CO PHAN TAP POAN CONG HOA XA HOI CHU NGHIA VIET NAM

BENH VIEN TNH DPéc ldp — Tu do — Hanh phiic
b4 /2025/CBTT-HPQT Thadi Nguyén, ngay 24 thang 04 ndm 2025
TNH HOSPITAL GROUP JOINT SOCIALIST REPUBLIC OF VIETNAM
STOCK COMPANY Independence — Freedom — Happiness
No:3%b../2025/CBTT. -HPQT Thai Nguyen, April 24, 2025

CONG BO THONG TIN BAT THUONG
DISCLOSURE OF UNUSUAL INFORMATION

Kinh giri: - S¢ Giao dich Chirng khodn Viét Nam
- S& Giao dich chirng khoin TP.HCM
Pong kinh giti: Uy ban chirng khoan nha nwéc

To: - Vietnam Stock Exchange
- Ho Chi Minh City Stock Exchange
Also to: State Securities Commission

1. Tén t6 chire: Cong ty C8 phin Tap doan Bénh vién TNH

1. Organization name : TNH Hospital Group Joint Stock Company

Ma ching khoan: TNH

Stock code: TNH

Dia chi: Sé 328, dudng Luong Ngoc Quyén, phuong Pong Quang, Tp Thai
Nguyén, tinh Thai Nguyén.

Address: No. 328, Luong Ngoc Quyen Street, Dong Quang Ward, Thai Nguyen City, Thai
Nguyen Province.

Dién thoai/Phone: 0208 628 5658

Email: ir.tnh@tnh.com.vn

2. N§i dung théng tin cong bé:
2. Information disclosure content:

Céng ty Cb phin Tap doan Benh vién TNH thong bao vé viéc dd ban hanh Nghi
quyét HDQT ngay 24/04/2025 vé viéc cap nhat va diéu chinh noi dung Quy ché phat
hanh ¢b phiéu theo chuong trinh lya chon cho ngudi lao dong ndm 2022 (ESOP 2022).

TNH Hospital Group Joint Stock Company announces the issuance of the Board of
Directors Resolution on April 24, 2025 on updating and adjusting the content of the Regulations
on issuing shares under the employee stock option program in 2022 (ESOP 2022).

Chi tiét xem tai Nghi quyét ctia Hoi ddng quan trj gui kém Thoéng béo nay.

For details, see the Resolution of the Board of Directors attached to this Notice.

3. Théng tin nay di duogc cong b trén trang thoéng tin dién tr cua cong ty
vao ngay 24/04/2025 tai duong dan:http://tnh.com.vn/




3. This information was published on the company's website on April 24, 2025 at
the link: http.//tnh.com.vn/

Ching t6i cam két céc thong tin cong bo trén déy 1a ding su that va hoan toan chiu
trach nhiém trude phép luat vé noi dung cdc thong tin da cong bo./.

We commit that the information published above is true and are fully responsible before
the law for the content of the published information./

NGUOT PAI DIEN THEO PHAP LUAT

Tai liéu dinh kem: CHU TICH HPQT

- Tai liéu lién quan dén CBTT: LEGAL REPRESENTATIVE

Nghi quyét HDQT. CHAIRMAN OF BOARD OF DIRECTORS /L/
Attached documents: AN ',"S"B’L"’!"qj( o Pl

- Documents related to information
disclosure::
Board Resolution.




CONG TY CO PHAN TAP POAN

BENH VIEN TNH Poc ldp — Tw do — Hanh phiic
Sé: .445.../2025/NQ-HDQT Thdi Nguyén, ngay 24 thdng 04 nidm 2025
TNH HOSPITAL GROUP SOCIALIST REPUBLIC OF VIETNAM
JOINT STOCK COMPANY Independence — Freedom — Happiness
No.: 3. /2025/NO-HPOT Thai Nguyen, April 24, 2025

NGHI QUYET HQI PONG QUAN TRI
Vé viée cap nhit va didu chinh ndi dung Quy ché phat hanh ¢ phiéu theo
chwong trinh lya chon cho ngudi lao dong nam 2022 (ESOP 2022)

'HOIDPONG QUAN TRI
CONG TY CO PHAN TAP POAN BENH VIEN TNH

RESOLUTION OF THE BOARD OF DIRECTORS

On updating and adjusting the content of the Regulations on issuing shares under the
employee stock option program in 2022 (ESOP 2022)

BOARD OF DIRECTORS

TNH HOSPITAL GROUP JOINT STOCK COMPANY
- Cén cir Lugit Doanh nghiép sé 59/2020/QH14 dé duoc Quéc héi Nuée CHXHCN
Viét Nam théng qua ngay 17 thdng 06 ndm 2020, sira déi béi Ludt sé
03/2022/QH15 dwoc Quéc hdi nuée Cong hoa Xa héi Chii nghia Viét Nam théng
qua ngay 11/01/2022 va cdc véin bén hudng dan thi hanh,
- Céin cir Ludt Chiimg khodn s6 54/2019/QH14 da duoc Quéc héi Nuée CHXHCN
Viét Nam théng qua ngay 26 thdng 11 ndm 2019, sia déi béi Ludt sé
56/2024/QH15 dwoc Quo”’c hoi nudc Cong hoa Xa hgi Chu nghia Viét Nam thong
qua ngay 29/11/2024 va cdc vin ban hudng dén thi hanh,
- Céin cir Nghi dinh 56 155/2020/ND-CP ciia Chinh phii quy dinh chi tiét thi hanh
mot s6 diéu cia Ludt Chimg khodn;
- Can cik Piéu 1é T6 chire va Hoat dong ciia Cong ty co phan Tdp doan Bénh vién
TNH:;
- Céin cir Nghi quyét Dai hji dong cé dong bt thiong nam 2022 s6 110/2022/NQ-
DHDCP ngay 10/10/2022;
- Cén cir Bién ban hop Pai héi dong c6 déng bat thudng ndm 2022 sé 109/BB-
DHDCDP ngay 10/10/2022;
- Céin cir To trinh 56 105/2022/TTr-HPQT ngay 05 thdng 10 ném 2022;
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- Céin cir Nghi quyét s6 361/2023/NQ- HDOT ngay 31/05/2023 ciia Hoi déng quan

tri Cong ty c6 phdn Tép doan Bénh vién TNH;

- Céin cir Quy ché phdt hanh c6 phiéu theo chuwong trinh lua chon cho nguoi lao

dong nam 2022 (ESOP 2022);

- Cdn cik Bién ban hop Hoi dong quén tri s6 3b t./2025/BBH-HPQT ngay
AL4/54./2025.

- Pursuant to the Law on Enterprises No. 59/2020/QH14 passed by the National Assembly of
the Socialist Republic of Vietnam on June 17, 2020, amended by Law No. 03/2022/QH]1 5 passed
by the National Assembly of the Socialist Republic of Vietnam on January 11, 2022 and
implementing documents,

- Pursuant to the Securities Law No. 54/2019/QH14 passed by the National Assembly of the
Socialist Republic of Vietnam on November 26, 2019, amended by Law No. 56/2024/QH15
passed by the National Assembly of the Socialist Republic of Vietnam on November 29, 2024
and implementing documents;

- Pursuant to Decree No. 155/2020/ND-CP of the Government detailing the implementation of
a number of articles of the Law on Securities;

- Pursuant to the Charter of Organization and Operation of TNH Hospital Group Joint Stock
Company,

of the Extraordinary General Meeting of Shareholders in 2022 No. 110/2022 /NQ-DHDCD
dated October 10, 2022;

Extraordinary General Meeting of Shareholders in 2022 No. 109 /BB-DHDCD dated October
10, 2022,

- Pursuant to Submission No. 105/2022/TTr-HDQT dated October 5, 2022;

- Based on Resolution No. 361/2023/NQ-HDBT dated May 31, 2023 of the Board of Directors
of TNH Hospital Group Joint Stock Company;

- Pursuant to the Regulations on issuance of shares under the employee stock option program
in 2022 (ESOP 2022);

- Pursuant to the Minutes of the Board of Directors meeting No. Jﬁ.‘f/ZOﬁ/BBH—HDQT dated
L4/4/2025.

QUYET NGHI:
RESOLUTION:

Piéu 1. Thong qua viéc cip nhét va didu chinh ndi dung tai khoan 3, 5
Diéu 9. Xit Iy cic trudng hop phat sinh tai Quy ché phat hanh cd phiéu theo
chwong trinh lya chon cho ngudi lao ddng nim 2022 (ESOP 2022) chi tiét
nhw sau:

Article 1. Approving the updating and adjustment of the content in Clauses 3 and 3,
Article 9. Handling of cases arising in the Regulations on issuance of shares under the employee
stock option program in 2022 (ESOP 2022) as follows:

A. Cép nhit thong tin Tén cong ty:
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Cap nhat toan bd cac thong tin lién quan dén Tén Cong ty tai Quy ché phét hanh
cb phiéu theo chuong trinh lya chon cho nguoi lao dong nam 2022 (ESOP 2022)
theo tén hién hanh tai Gidy ching nhan ding ky doanh nghiép s 4601039023 do
8¢ Ké hoach va Dau tu tinh Thai Nguyén cAp thay di 14n thir 14 ngay 30/12/2024:
“CONG TY CO PHAN TAP POAN BENH VIEN TNH”

A. Update Company Name information:

Update all information related to the Company Name in the Regulations on issuance of shares
under the employee stock option program in 2022 (ESOP 2022) according to the current name
in the Business Registration Certificate No. 4601039023 issued by the Epartment of Planning and
Investment of Thai Nguyen Province”, changed for the 14th time on December 30, 2024: "TNH
HOSPITAL GROUP JOINT STOCK COMPANY"

B. Piéu chinh ngi dung tai khoan 3, 5 Diéu 9. Xi I cac truong hop phat
sinh tai Quy ché phat hanh cb phiéu theo chwong trinh lua chon cho nguoi
lao dong nim 2022:

B. Adjust the content in Clause 3, 5, Article 9. Handling cases arising in the Regulations
on issuing shares under the employee stock option program in 2022:

I. N§i dung trwéce khi diéu chinh:
A Content before adjustment:

3. Thu héi quyén loi dugc hudng tir ¢d phiéu ESOP:

3. Withdrawal of benefits from ESOP shares:

a. Néu ngudi lao dong nghi viée, toan bd cd phidu ESOP con bi han ché
chuyén nhuong s€ dugc TNH mua lai véi gid 10.000 déng/ Cé phiéu. Viéc mua
lai 6 phiéu ESOP clia ngudi lao ddng dugc thuc hién theo hinh thirc Céng ty mua
lai ¢6 phiéu lam cd phiéu quy va thuc hién giam vén diéu 18.

a. If the employee resigns, all ESOP shares that are still subject to transfer restrictions
will be repurchased by TNH at a price of VND 10,000/share. The repurchase of ESOP shares
Jrom employees is carried out in the form of the Company repurchasing shares as treasury
shares and reducing the charter capital.

b. Ngudi lao dong khéng bi thu héi cb phiéu ESOP trong cac trudng hop bi

chét hay vi cac trudng hop khach quan (tai nan, dm dau, ...) ma khong thé tiép tuc

lam viéc tai TNH. Trong trudng hop nay, sb cb phiéu ESOP han ché chuyén
nhugng s&€ duogc tiép tuc tudn theo cac quy dinh c6 lién quan vé han ché chuyén
nhuong cho dén khi két thic thoi gian han ché chuyén nhuong nhu cic cb phiéu
ESOP cung dot phat hanh.

b. Employees will not have their ESOP shares revoked in case of death or due to objective
circumstances (accident, illness, etc ... ) and cannot continue working at TNH. In this case, the
number of ESOP shares with restricted transfer will continue to comply with the relevant
regulations on transfer restrictions until the end of the transfer restriction period like the ESOP
shares issued in the same batch.

5. Thoi gian va thi tuc thu hdi quyén loi dugc hudng tir cd phidu ESOP
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3. Time and procedure for withdrawing benefits from ESOP shares

Trong vong 30 ngay lam viéc ké tir ngay Quyét dinh nghi viéc c6 hiéu luc,
cong ty s& thuc hién mua lai toan bd ¢d phén ESOP con bj han ché chuyén nhuogng.
Viéc mua lai ¢ phiéu ESOP cua nguoi lao dong duoc thuc hién theo hinh thiic
Céng ty mua lai c6 phiéu lam c& phiéu quy va thuc hién giam vén diéu 16. Hoi
ddng quan tri s& ban hanh quyét dinh mua lai phu hop véi quy dinh tai Khoan 6
Piéu 36 Luat Chimg khoén, theo dé:

Within 30 working days from the effective date of the Decision on resignation, the
Company will repurchase all ESOP shares that are still subject to transfer restrictions. The
repurchase of ESOP shares of employees is carried out in the form of the Company
repurchasing shares as treasury shares and reducing the charter capital. The Board of
Directors will issue a repurchase decision in accordance with the provisions of Clause 6,
Article 36 of the Securities Law, accordingly:

a. Téng sb luong c¢b phidu cua ngudi lao dong da duge cong ty mua lai dé
giam vén diéu 1& phai duoc béo cdo tai Pai hdi ddng cb dong thuong nién.

a. The total number of employee shares repurchased by the company to reduce charter
capital must be reported at the Annual General Meeting of Shareholders.

b. Cong ty phai lam thd tuc giam von diéu 1& tuong tmg véi tdng gié tri tinh
theo ménh gi4 s6 ¢b phiéu dwoc cong ty mua lai trong thoi han 10 ngay ké tir ngay
béo cdo Pai hoi déng cb déng gan nhét theo quy dinh néu trén.

b. The company must carry out procedures to reduce its charter capital corresponding to
the total value calculated by the par value of the shares repurchased by the company within 10
days from the date of reporting to the most recent General Meeting of Shareholders according
to the above provisions.

IL. Ni dung sau khi diéu chinh:

1I. Content after adjustment:

3. Thu hdi quyén lgi duoc hudng tir ¢ phiéu ESOP:
3. Withdrawal of benefits from ESOP shares:

a. Néu ngudi lao dong nghi viéc, toan bd cb phiéu ESOP con bi han ché
chuyén nhuong s& duge TNH mua lai véi gia 10.000 ddng/ Cb phiéu. Viéc mua
lai cé phiéu ESOP ctia ngudi lao dong duge thuc hién theo hinh thirc Céng ty mua
1a1 cd ph1eu lam co phiéu quy va va ban ngay theo quy dinh. Phuong an ban ngay
cb phiéu sau khi mua lai cb phiéu ESOP (neu c6) s& dugc Hoi dong quén tri thong
qua theo quy d;nh phép luét tai thoi diém trién khai mua lai cb phleu.

a. If the employee resigns, all ESOP shares that are still subject to transfer restrictions
will be repurchased by TNH at a price of VND 10,000/share. The repurchase of ESOP shares
Jrom employees is carried out in the form of the Company repurchasing shares as treasury
shares and selling them immediately according to regulations. The plan to immediately sell
shares after repurchasing ESOP shares (if any) will be approved by the Board of Directors
according to the law at the time of implementing the repurchase.
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b. Ngudi lao dong khéng bi thu hdi ¢b phiéu ESOP trong céc trudng hop bi
chét hay vi céc trudng hop khéch quan (tai nan, 6m dau, ...) ma khéng thé tiép tuc
1am viéc tai TNH. Trong truong hop nay, sé ¢6 phiéu ESOP han ché chuyén
nhuong s& duoc tiép tuc tuan theo cac quy dinh c6 lién quan v& han ché chuyén
nhuong cho dén khi két thuc thoi gian han ché chuyén nhuong nhu céc cb phiéu
ESOP cung dgt phat hanh.

b. Employees will not have their ESOP shares revoked in case of death or due to objective
circumstances (accident, illness, etc ... ) and cannot continue working at TNH. In this case, the
number of ESOP shares with restricted transfer will continue to comply with the relevant
regulations on transfer restrictions until the end of the transfer restriction period like the ESOP
shares issued in the same batch.

5. Thoi gian va thi tuc thu hdi quyén loi dwoc hudng tir ¢b phiéu ESOP
5. Time and procedure for withdrawing benefits from ESOP shares

a. Trong vong tdi da 12 thang ké tir ngay Quyét dinh nghi viéc ¢ hiéu luc,
cdng ty s& thuc hién mua lai toan bd cb phén ESOP con bi han ché chuyén nhuong.
Viéc mua lai ¢b phiéu ESOP ciia ngudi lao déng dwoc thuc hién theo hinh thirc
Cong ty mua lai c6 phiéu 1am cb phiéu quy. Hoi ddng quan tri s& ban hanh quyét
dinh lya chon thdi diém va trién khai mua lai, thuc hién Phuong 4n bén ngay cd
phiéu sau khi mua lai ¢4 phiéu ESOP (néu c6) phii hop véi theo quy dinh phép
luat tai thoi diém trién khai mua lai cb phiéu.

a. Within a maximum of 12 months from the effective date of the Decision on resignation,
the company will repurchase all ESOP shares that are still subject to transfer restrictions. The
repurchase of ESOP shares of employees is carried out in the form of the Company
repurchasing shares as treasury shares. The Board of Directors will issue a decision to select

the time and implement the buyback , implement the plan to sell shares immediately after buying
back ESOP shares (if any) in accordance with the law at the time of the stock buyback.

b. Tdng sb luong cb phiéu cua nguoi lao dong da dugc cong ty mua lai phai
duoc bio céo tai Pai hoi ddng ¢ dong thudng nién gin nhét.

b. The total number of employee shares repurchased by the company must be reported at
the most recent Annual General Meeting of Shareholders.

III. Cic ndi dung khac ciia Quy ché phat hanh ¢ phiéu theo chwong
trinh lya chon cho ngudi lao ddng nam 2022 (ESOP 2022) vén giit nguyén
hi€u lwe thi hanh.

III. Other contents of the Regulations on issuance of shares under the employee stock
option program 2022 (ESOP 2022) remain in effect.

IV. Toan vin Quy ché phat hanh ¢ phiéu theo chwong trinh lua chon
cho ngudilao dong nim 2022 (ESOP 2022) sau khi diéu chinh ndi dung duge
dinh kém Nghi quyét nay.

IV. The full text of the Regulations on issuance of shares under the 2022 employee
stock option program (ESOP 2022) after adjusting the content is attached to this Resolution.
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Piéu 2: Hiéu luc

Article 2: Validity

1. Nghi quyét c6 hiéu luc ké tir ngay ky.

1. The Resolution takes effect from the date of signing.

2. Cac thanh vién Hoi déng quan tri, Ban Gidm déc, Nguoi dai dién theo

phap ludt; cuing cdc c4 nhan, b6 phén c6 lién quan c6 trach nhiém phéi hop thi
hanh Nghi quyét nay.

2. Members of the Board of Directors, Board of Management, Legal Representative; and

relevant individuals and departments are responsible for coordinating the implementation of
this Resolution.

TM. HQI PONG QUAN TRI

Noi nhin: CHU TICH HPQT

- HbQT; BGD; BKS; O/B. BOARD OF DIRECTORS

- Cac co quan, t6 chirc lién quan; CHAIRMAN OF BOARD OF

- Luu: VT, QT. /[/
Recipient:

- Board of Directors; Board of Management; -

Board of Supervisors;

- Relevant agencies and organizations;
- Save: Clerical Dept, Administration.




QUY CHE PHAT HANH CO PHIEU
THEO CHUONG TRINH LUA CHON CHO NGUOI LAO PONG NAM 2022
(ESOP 2022)
SHARE ISSUANCE REGULATIONS
UNDER THE 2022 EMPLOYEE STOCK OWNERSHIP (ESOP 2022)
(Ban hanh theo Nghi quyet 56: 361/2023/NQ- HDQOT ngay 31/05/2023 cua Hoi déng
quan tri Cong ty C6 phan Tdp doan Bénh vién TNH, Nghj quyét sé  5S /2025/NQ-
HDQT ngay 24/04/2025 ciia Hpi dong qudn tri Céng ty Cé phan Tdp doan Bénh vién TNH)

(Issued under Resolution No.: 361/2023/NQ-HDQT dated May 31, 2023 of the Board of
Directors of TNH Hospital Group Joint Stock Company, Resolution No.;?ﬁ( /2025
/NQ- BOD dated April 24, 2025 of the Board of Directors of TNH Hospital Group
Joint Stock Company)

Chuwong 1
QUY DPINH CHUNG
Chapter 1
GENERAL PROVISIONS

PILU 1. CO SO PHAP LY
ARTICLE 1. LEGAL BASIS

Luat Doanh nghiép sé 59/2020/QH14 ngay 17 thang 06 nam 2020 cia Québc Hbi
nude Cong hoa Xa hoi chi nghia Viét Nam; sira di boi Ludt sb 03/2022/QH15 duge
Quéc hoi nude Cong hoa X hoi Cha nghia Viét Nam thong qua ngay 11/01/2022
va c4c vin ban huéng dan thi hanh;

Enterprise Law No. 59/2020/QH14 dated June 17, 2020 of the National Assembly of the
Socialist Republic of Vietnam, amended and supplemented by Law No. 03/2022/QH15
approved by the National Assembly of the Socialist Republic of Vietnam on January 11,
2022 and guiding documents

Luit Chimg khoan s 54/2019/QH14 ngay 26 thang 11 ndm 2019 cua Quéc Hoi
nude Cong hoa Xa hoi chii nghia Viét Nam,; stra dbi boi Luat sé 56/2024/QH15 dugc
Qudc hdi nudc Cong hoa Xa hoi Chi nghia Viét Nam thong qua ngay 29/11/2024
va c4c vin ban huéng din thi hanh;

Securities Law No. 54/2019/QH14 dated November 26, 2019 of the National Assembly of
the Socialist Republic of Vietnam,; amended and supplemented by Law No. 56/2024/QH15
approved by the National Assembly of the Socialist Republic of Vietnam on November 29,

2024 and guiding documents,

Nghi dinh sb 155/2020/ND-CP ngay 31 thang 12 ndm 2020 cta Chinh phi quy dinh
chi tiét thi hanh mot sé didu cua Luét Chung khoén;

Decree No.155/2020/ND-CP dated December 31, 2020 of the Government detailing the
implementation of a number of articles of the Law on Securities;

Piéu 1& td chtrc va hoat dong cua Cong ty Cé phén Tap doan Bénh vién TNH;
Charter of organization and operation of TNH Hospital Group Joint Stock Company;

Nghi quyét Dai hdi dong cb dong bét thuong 2022 s6 110/2022/NQ-DHPCD ngay
10 thang 10 ndam 2022,



- Resolution of the 2022 Extraordinary General Meeting of Shareholders No. 110/2022/NQ-
DHDCD dated October 10, 2022,

- Bién ban hop Pai hoi ddng cb dong bat thudng 2022 s§ 109/BB-DPHPCD ngay 10
thang 10 ndm 2022,

- Minutes of the 2022 Extraordinary General Meeting of Shareholders No. 109/BB- DHDCD
dated October 10, 2022;

- T& trinh s6 105/2022/TTr-HPQT ngay 05 thang 10 nim 2022;

- Submission No. 105/2022/TTr-HDQT dated October 5, 2022,

- Nghi quyét Hoi ddng quan tri sb: 361/2023/NQ- HPQT ngay 31/05/2023.
- Board of Directors Resolution No .: 361/2023/NQ-HDQT May 31, 2023.

- Nghi quyét Hoi ddng quén tri s6:J6$./2025/NQ- HPQT ngay 24/04/2025.
- Board of Directors Resolution No ..'36.-5.,/2025 /NQ- HDQT date April 24, 2025.

PIEU 2. PHAM VI VA POI TUQNG AP DUNG
ARTICLE 2. SCOPE AND SUBJECTS OF APPLICATION

Quy ché phét hanh cb phiéu theo chuong trinh lua chon cho ngudi lao dong ndm
2022 (ESOP 2022) (“Quy ché”) 4p dung d6i véi can bd cong nhan vién du tiéu chuén
theo quy dinh dang lam viéc tai Cong ty Cb phan Tép doan Bénh vién TNH dugc quy
dinh cu thé tai Piéu 10 cta Quy ché.

The Regulations on issuance of shares under the 2022 employee stock option program
(ESOP 2022) (“Regulations”) apply to qualified employees working at TNH Hospital Group
Joint Stock Company as specified in Article 10 of the Regulations.

PIEU 3. CAC KHAI NIEM VA THUAT NGU VIET TAT
ARTICLE 3. CONCEPTS AND ABBREVIATIONS

Trong Quy ché nay, ngoai trir nglr canh va ndi dung quy dinh thé hién khéc di, cac
khai niém va tir ngit viét tit dudi day dwoc hiéu nhu sau:

In this Regulation, unless the context and content of the regulation express otherwise, the
following concepts and abbreviations are construed as follows:

- CBNV : Cén bd quan ly, ngudi lao dong
- Staff : Managers, workers
- Cong ty : Cong ty C phan Tap doan Bénh vién TNH
- Company : TNH Hospital Group Joint Stock Company
- Cb phiéu : Cb phiéu ctia CTCP Tap doan Bénh vién TNH
- Share : Shares of TNH Hospital Group Joint Stock Company
- Cb phiéu ESOP : Cb phiéu phat hanh trong dot phat hanh c¢b phiéu theo
- ESOP shares chuong trinh luya chon cho ngudi lao dong nam 2022
: Shares issued in the 2022 employee stock ownership program




Chuong trinh ESOP | : Chuong trinh phét hanh cd phiéu theo chuong trinh lua
- ESOP Program chon cho ngudi lao dong ndm 2022 (ESOP 2022)

: Employee Stock Ownership Plan 2022 (ESOP 2022)

- HPLD : Hop d6ng lao dong

- Labor contract : Labor contract

- HbQT : Hoi df‘)ng quan tri

- Board of Directors : Board of Directors

- Quy ché, : Quy ché phat hanh cb phiéu theo chuong trinh lua chon
Quy ché ESOP cho nguoi lao dong ndm 2022 (ESOP 2022)

- Rules, : Regulations on issuing shares under the employee stock

ESOP Regulations ownership program in 2022 (ESOP 2022)

- UBCKNN : Uy Ban Chung Khoan Nha Nuéc

- State Securities : State Securities Commission

Commission

PIEU 4. MUC PiCH PHAT HANH
ARTICLE 4. PURPOSE OF ISSUANCE

Chuong trinh phét hanh ¢b phiéu theo chwong trinh Iya chon cho ngudi lao dong
trong Cong ty nham muc dich gin két loi ich ctia ngudi lao dong véi thanh qua cia Cong
ty, tir 46 thic ddy dong luc sang tao, chi dong trong cOng viéc.

The program of issuing shares under the employee option program in the Company aims to
link the interests of employees with the Company's achievements, thereby promoting creativity
and initiative in wortk.

PIEU 5. Y NGHIA CUA CHUONG TRINH
ARTICLE 5. MEANING OF THE PROGRAM

1. Chwong trinh ESOP cho phép Can b quan ly, ngwdi lao dong ciung hwéng gia
tri gia ting ma Cong ty tao ra ddng thoi dat dwoc nhirng muc tiéu:

1. The ESOP program allows managers and employees to enjoy the added value created
by the Company while achieving the following goals:

a. Ghi nhén nhitng doéng gép ctia Cén by quan ly, ngudi lao ddng cia Cong ty;
Recognize the contributions of the Company's managers and employees;

b. Thu hiit va gin b6 1au dai nhitng cén bd tdm huyét, giau ning luc, kinh nghiém va
nhén vién gidi;
Attract and retain dedicated, capable, experienced and talented staff;

C. Khuyén khich, ndng cao vai tro, trach nhiém va quyén lgi cua céc can b, nhan vién
gidi trong Cong ty;

Encourage and enhance the role, responsibility and benefits of good officers and employees
in the Company;




Gan loi ich ctia nhan vién v6i loi ich cia Cong ty; tao dong luc dé nhin vién ciing
phén du va chia sé nhitng thanh cong ctia Cong ty;

Linking employee benefits with the Company's benefits; motivating employees to strive
together and share the Company's successes;

Dai ngd xirng dang cho nhén vién.

Treat employees well.

2. D6i voi Can bo quan ly, ngwoi lao dong:

N

For managers and employees:
C6 thém dong luc lam viéc, dong hanh va ti€p tuc gan bd, cong hién cho su phat
trién cua Cong ty;

Have more motivation to work, accompany and continue to stick with and contribute to the
development of the Company,

Pugc hudng céc lgi ich khi Cong ty tdng trudng;

Enjoy benefits as the Company grows;

Thu hit nhitng thém nhan luc xuit sic méi va giit chan nhitng ngudi tai gidi trong
Cong ty.

Attract new talent and retain the best in the company.

3. Péivéi Cong ty

For the Company

Tao dung dugce d61 ngli Cén bg quan ly, ngudi lao ddng gidi c6 kinh nghiém, chuyén
mon cao gén bo lau dai vdi Cong ty;

Building a team of experienced, highly qualified managers and workers who are committed
to the Company for a long time;

Hinh 4nh Cong ty ngdy cang dugc ning cao va tao hiéu ung tdt trong x4 hoi;

The Company's image is increasingly enhanced and creates a good effect in society;

Gia tri Cong ty gia ting s& thu hiit dugc nhiéu nha diu tu I6n dau tu vao Cong ty,
déap Ung céac muc ti€u phat trién trong dai han;

Increased Company value will attract many large investors to invest in the Company,
meeting long-term development goals,

Han ché lugng tién mat phai dwa ra cho céc chuong trinh phiic 1oi.

Limit the amount of cash given out for welfare programs.

4. Doi v6i co dong

. For shareholders

Tao su 6n dinh vé mit nhén sy, tir d6 gop phén tao su on dinh trong hoat ddng san
xudt kinh doanh va huéng phat trién bén vitng cia Cong ty;

Create stability in terms of human resources, thereby contributing to creating stability in
production and business activities and sustainable development direction of the Company;,

Gi4 tri tai san ciia cb dong tang 1én do Cong ty ting trudng tdt.



PIEU 6. CO PHIEU PHAT HANH

Shareholders' equity increased due to good company growth.

Chuong II

QUY PINH VE CO PHIEU PHAT HANH VA PIEU KIEN KEM THEO

Chapter 11

REGULATIONS ON ISSUED SHARES AND ACCOMPANYING CONDITIONS

ARTICLE 6. ISSUED SHARES

1.

10.

11.

T chic phét hanh

Issuer

Tén cb phiéu phat hanh
Name of issued shares

Mi cb phiéu

Stock code

Loai c¢b phiéu phét hanh
Type of shares issued

Ménh gia cb phiéu

Share par value

S6 luong cb phiéu du kién
phét hanh

Number of shares expected to
be issued

Tbng gia tri du kién phat
hanh theo ménh gia
Expected issuance value at par
value

Ty 1€ phét hanh (sb Irgng cb
phiéu dy kién phat hanh/sé
luong cb phiéu dang luu
hanh)

Issuance ratio (number of
shares expected to be
issued/number of shares
outstanding)

Hinh thirc phéat hanh

Issuance method

Péi tugng phét hanh

Recipients

Gié phat hanh

Issue price

Chuyén nhuong quyén mua

" Transfer of purchase rights

Céng ty C6 phan Tap doan Bénh vién TNH

TNH Hospital Group Joint Stock Company

CH phiéu Cong ty C6 phin Tap doan Bénh vién
TNH

TNH Hospital Group Joint Stock Company shares

TNH
Cb phiéu phd thong

Common §tock i )
10.000 dong/cd phicu
10,000 VND/share

2.500.000 cb phiéu
2,500,000 shares

25.000.000.000 dong (Bang chir: Hai mwoi 1am ty
ddng chin)
25,000,000,000 VND (In words: Twenty five billion
VND even)

3,7072%

Theo chuong trinh lra chon cho Nguoi lao dong.
Under Employees Stock Ownership Program

Ngudi lao dong trong Cong ty.
Employees in the Company.

10.000 ddng/cd phiéu.

10,000 VND/share. i
Ngudi lao dong khéng duoc chuyén nhuong quyén
mua cho cac ddi tuong khéc.

Employees are not allowed to transfer the purchase
rights to other entities.



Xir ly ¢6 phiéu khong thuc
13 hién quyén mua
" Handling of shares with
unexercised purchase rights

Han ché chuyén nhugng
" Transfer restrictions

Thoi gian thuc hién du kién
" Estimated implementation time

Phuong 4n st dung vén thu

16 dwoc tir dgt phét hanh

Trong truong hop ngudi lao dong tir bo quyen mua
s6 ¢b phan dugc phén bd, Hoi ddng quén tri tiép tuc
phan bd s6 ¢d phan nay cho ngudi lao dong khac véi
gia 10.000 ddng/cd phiéu va tuan thu theo ding tiéu
chi cia chuong trinh ESOP.

In case the employee gives up the right to purchase the
allocated shares, the Board of Directors will continue to
allocate these shares to other employees at the price of

VND 10,000/share and comply with the criteria of the

ESOP program.

Cb phiéu phat hanh theo chwong trinh lya chon cho
ngudi lao dong (ESOP) s& bi han ché chuyén
nhuong trong vong 4 nam ké tir ngay két thuc dot
phét hanh va dwoc giai tda dan theo ty 1&:

Shares issued under the employee stock ownership
program (ESOP) will be subject to transfer restrictions
for 4 years from the date of issuance completion and will
be gradually released at the following rates:

- 25% s6 C phiéu ESOP s& dugc tu do chuyén
nhuong sau 01 nam ké tir ngay két thiic dot phat
hanh.

- 25% of ESOP shares will be freely transferable
after 01 year from the end date of issuance.

- 25% s6 Cb phiéu ESOP s& dugc tir do chuyén
nhuong sau 02 nam ké tir ngay két thiic dot phat
hanh.

- 25% of ESOP shares will be freely transferable
after 02 years from the end date of issuance.

~ 25% s6 Cb phiéu ESOP s& duoc trr do chuyén
nhuong sau 03 nam ké tir ngay két thuc dot phat
hanh.

- 25% of ESOP shares will be freely transferable
after 03 years from the end date of issuance.

~ 25% s Cb phiéu ESOP s& dugc trr do chuyén
nhuong sau 04 nam ké tir ngay két thiic dot phat
hanh.

- 25% of ESOP shares will be freely transferable
after 04 years from the end date of issuance.

Trong Quy 11/2023 sau khi dwgc Pai hoi dong cd
dong théng qua va duge Uy Ban ching khoan Nha
nudc thong béo biang vin ban vé viéc nhén diy da
tai liéu béo cdo phat hanh cia TNH.

In the second quarter of 2023, after being approved by
the General Meeting of Shareholders and notified in
writing by the State Securities Commission of the receipt
of full issuance report documents of TNH.

Toan bb sb tién du kién thu dwoc tir dot phat hanh
2.500.000 c6 phiéu 1a 25.000.000.000 ddng (tinh
theo gia phat hanh) s& dung dé tra no vay tai Ngan
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Plan for using capital raised hang TMCP Piu tu va Phat trién Viét Nam — Chi

Jrom the issuance nhanh Thai Nguyén.
The entire amount expected to be collected from the
issuance of 2,500,000 shares of VND 25,000,000,000
(calculated at the issuance price) will be used to repay
the loan at the Joint Stock Commercial Bank for
Investment and Development of Vietnam - Thai Nguyen
Branch.

PIEU 7. NGUYEN TAC XAC PINH GIA PHAT HANH
ARTICLE 7. PRINCIPLES OF DETERMINING ISSUE PRICE

Gi4 chao ban cb phiéu ciia Chuong trinh ESOP: Bing ménh gi4 (10.000 dong/cd
phiéu) da dugc Pai hoi ddng cb dong Cong ty thong qua theo Nghi quyét sb
110/2022/NQ-PHDCP ngay 10/10/2022, nhim khuyén khich va ghi nhan nhitng déng
gop cua cac d6i tuong dwoc tham gia chuong trinh ESOP.

The offering price of shares of the ESOP Program: Equal to the par value (VND
10,000/share) has been approved by the Company's General Meeting of Shareholders
according to Resolution No. 110/2022/NQ-PHDCP dated October 10, 2022, to encourage and
recognize the contributions of the subjects participating in the ESOP program.

PIEU 8. PIEU KIEN KEM THEO CO PHIEU PHAT HANH
ARTICLE 8. CONDITIONS ACCOMPANYING ISSUED SHARES

CBNYV mua cb phiéu phat hanh thém theo Quy ché ESOP dugc xem la ddng y véi
didu kién kém theo ciing nhu tit ca cic quy dinh khic ctia Cong ty c6 lién quan, trong
d6 cht yéu bao gdm:

Employees purchasing additional shares issued under the ESOP Regulations are

considered to agree to the accompanying conditions as well as all other relevant regulations
of the Company, which mainly include:

1. Thoi gian han ché chuyén nhuogng quy dinh tai Khoan 15 Pidu 6 ciia Quy ché
ndy. Han ché chuyén nhuong bao gdm cé viéc han ché tang, cho, gop vbn, diing 1am
phin thudng hodc bét ky hinh thirc nao khac c6 thé din dén viéc thay d6i ngudi sé hitu
cb phiéu.

1. The transfer restriction period is specified in Clause 15, Article 6 of this Regulation.

Transfer restrictions include restrictions on giving, donating, contributing capital, using as
rewards or any other form that may lead to a change in share ownership.

2. Tu chiu trach nhiém ndp thué thu nhdp cd nhén hodc bét ky khoan thué, phi nao
khac phat sinh tir viéc dugc nhén ch phiéu phat hanh thém; thuc hién céc quyén phat
sinh tir cb phiéu va chuyén nhuong cb phiéu sau khi hét thoi gian han ché.

2. Be responsible for paying personal income tax or any other taxes and fees arising from
receiving additional issued shares; exercising rights arising from shares and transferring
shares after the expiration of the restriction period.

3. Trong thoi gian han ché chuyén nhugng, dbi v6i cac quyén phat sinh tir ¢d phiéu
phat hanh theo Quy ché ESOP nay, CBNV khong bi han ché duéi bét ky hinh thirc nao
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dbi vai cac truong hop gdm: (i) thue hién quyén b phiéu tham dw Pai hoi ddng cb dong,
ldy y kién bing vin ban; (ii) thuc hién quyén nhan cd tirc, nhan c¢b phiéu thuéng va (iii)
thure hién quyén mua ching khoén.

3. During the transfer restriction period, for the rights arising from shares issued under
this ESOP Regulation, employees are not restricted in any form in the following cases: (i)
exercising the right to vote at the General Meeting of Shareholders, obtaining written opinions;
(ii) exercising the right to receive dividends, receive bonus shares and (iii) exercising the right
to purchase securities.

4. Cong ty khong c6 bat ky cam két nao du bang van ban hay ham y bao dam gia
tri ¢ phiéu, su pha long cb phiéu xay ra trudce va sau khi phat hanh ¢b phiéu theo Quy
ché nay. CBNV c¢6 trach nhiém tim hiéu thong tin va dugc quyén quyét dinh tir chdi
mua toan bd hoiac mot phén sb luong cb phiéu ESOP dugc phin bd.

4. The Company does not make any commitment, whether written or implied, to guarantee
the value of shares or the dilution of shares occurring before and after the issuance of shares
under this Regulation. Employees are responsible for finding out information and have the right
to decide to refuse to buy all or part of the allocated ESOP shares.

PIEU 9. XU LY CAC TRUONG HQP PHAT SINH

ARTICLE 9. HANDLING OF ARISED CASES

1. Quyén mua cb phin khéng dugc chuyén nhugng cho ngudi khac.
1. The right to purchase shares cannot be transferred to another person.
2. Xt ly d6i véi cb phiéu khong phan phéi hét:

2. Handling of undistributed shares:

Trong trudng hop tai thoi diém phét hanh ngudi lao dong c6 tén trong danh sach
khong con di diéu kién theo tiéu chi, tiéu chuin tham gia Chuong trinh (d4 nghi viéc
hodc da nop don xin nghi viéc) s& khéng dugc tham gia chwong trinh ESOP va Hoi dong
quan tri tiép tuc phan bd s6 cb phiéu nay cho ngudi lao déng khéc véi gia 10.000 déng/cd
phiéu va tudn thd theo ding ti€u chi ciia chuong trinh ESOP.

In case at the time of issuance, the employee whose name is on the list is no longer eligible
according to the criteria and standards to participate in the Program (has resigned or has
submitted a resignation application), he/she will not be able to participate in the ESOP
program and the Board of Directors will continue to allocate these shares to other employees
at the price of VND 10,000/share and comply with the criteria of the ESOP program.

Xir 1y c¢b phiéu khéng thuc hién quyén mua: Trong trudng hop ngudi lao dong tir
b6 quyén mua sb c¢b phiéu dugc phan bd, Pai hoi ddng cd dong Gy quyén cho Hoi dong
quan tri tiép tuc phén bd s cb phiéu nay cho ngudi lao déng khac véi gia 10.000 ddng/cd
phiéu va tuan thu theo diing tiéu chi ciia chuong trinh ESOP.

Handling of shares not exercised: In case the employee gives up the right to purchase the
allocated shares, the General Meeting of Shareholders authorizes the Board of Directors to



continue allocating these shares to other employees at the price of VND 10,000/share and
comply with the criteria of the ESOP program.

3. Thu hdi quyén loi dwgc hudng tir cb phiéu ESOP:
3. Withdrawal of benefits from ESOP shares:

a. Néu ngudi lao dong nghi viéc, toan bd cb phiéu ESOP con bj han ché chuyén
nhuong s& dugc TNH mua lai véi gia 10.000 déng/C phiéu. Viéc mua lai cb phiéu
ESOP cuia ngudi lao dong duoc thuc hién theo hinh thirc Cong ty mua lai c¢b phiéu lam
cb phiéu quy va ban ngay theo quy dinh. Phuong 4n ban ngay ¢ phiéu sau khi mua lai
cb phiéu ESOP (néu c6) s& dugc Hoi ddng quan tri thong qua theo quy dinh phap luat
tai thoi diém trién khai mua lai ¢ phiéu.

a. If the employee resigns, all ESOP shares that are still subject to transfer restrictions
will be repurchased by TNH at VND 10,000/share. The repurchase of ESOP shares from
employees is carried out in the form of the Company repurchasing shares as treasury shares
and selling them immediately according to regulations. The plan to immediately sell shares

after repurchasing ESOP shares (if any) will be approved by the Board of Directors according
to the law at the time of implementing the repurchase.

b. Ngudi lao dong khong bi thu hdi ¢b phiéu ESOP trong cac trudng hop bi chét
hay vi c4c trudng hop khich quan (tai nan, 6m dau, ...) ma khong thé tiép tuc lam viéc
tai TNH. Trong trudng hop nay, sé ¢b phiéu ESOP han ché chuyén nhuong s& dugc tiép
tuc tudn theo cac quy dinh c6 lién quan vé han ché chuyén nhuong cho dén khi két thic
thoi gian han ché chuyén nhuong nhu cac ¢b phiéu ESOP ciing dot phét hanh.

b. Employees will not have their ESOP shares revoked in case of death or due to objective
circumstances (accidents, illness, etc.) that prevent them from continuing to work at TNH. In
this case, the number of ESOP shares with limited transfer will continue to comply with the
relevant regulations on transfer restrictions until the end of the transfer restriction period like
the ESOP shares issued in the same tranche.

4. Céc truong hop khac chua duge quy dinh & trén, HDQT s& xem xét tirng trudng
hop cu thé dé ra quyét dinh.

4. In other cases not specified above, the Board of Directors will consider each specific
case to make a decision.

5. Thai gian va thi tuc thu hdi quyén lgi dugc hudng tir ¢b phiéu ESOP
5. Time and procedure for withdrawing benefits from ESOP shares

a. Trong vong tbi da 12 thang ké tir ngdy Quyét dinh nghi viéc ¢6 hiéu luc, cong
ty s& thuc hién mua lai toan bd ¢ phan ESOP con bi han ché chuyén nhuong. Viéc mua
lai c¢6 phiéu ESOP ctia ngudi lao dong duoc thuc hién theo hinh thirc Cong ty mua lai
cb phiéu 1am cb phiéu quy. Hoi ddng quan tri s& ban hanh quyét dinh lwa chon thoi diém
va trién khai mua lai, thuc hién Phuong an bén ngay cd phiéu sau khi mua lai cb phiéu
ESOP (néu c6) phi hop véi theo quy dinh phap luét tai thdi diém tridn khai mua lai cd
phiéu.



a. Within a maximum of 12 months from the effective date of the Decision on resignation,
the company will repurchase all ESOP shares that are still subject to transfer restrictions. The
repurchase of ESOP shares of employees is carried out in the form of the Company
repurchasing shares as treasury shares. The Board of Directors will issue a decision to select
the time and implement the buyback, implement the plan to sell shares immediately after buying
back ESOP shares (if any) in accordance with the law at the time of the stock buyback .

b. Tdng sb lwong cb phiéu ctia ngudi lao dong da duoc cong ty mua lai phai dugc
bao cdo tai Pai hoi déng cb déng thudong nién gin nhét.

b. The total number of employee shares repurchased by the company must be reported at
the most recent Annual General Meeting of Shareholders.

Chuong III
POI TUQONG, TIEU CHI VA PHUONG PHAP TINH
SO LUONG CO PHIEU PUQC PHAN BO
Chapter 111
SUBJECTS, CRITERIA AND CALCULATION METHODS
NUMBER OF SHARES ALLOCATED
PIEU 10. POI TUQNG PHAT HANH
ARTICLE 10. ISSUANCE OBJECTS

Nguoi lao dong Cong ty duge tham gia Chuong trinh ESOP 1a ngudi lao dong ky
hop ddng chinh thirc v6i Cong ty ma HDQT nhén thdy ¢ kha ning déng gép cho su
phat trién cia Cong ty. Danh sich va sb lugng cb phan cén bd, nhan vién dugc quyén
mua dugc HDQT phé duyét theo tidu chudn sau:

Employees of the Company who are eligible to participate in the ESOP Program are
employees who have signed an official contract with the Company and who the Board of
Directors finds to be capable of contributing to the development of the Company. The list and
number of shares that officers and employees are entitled to purchase are approved by the
Board of Directors according to the following criteria:

- Langudi lao d6ng dang lam viéc tai Cong ty C6 phan T4p doan Bénh vién TNH
do Hoi ddng quén tri quyét dinh théa mén cac diéu kién sau:

- Being an employee working at TNH Hospital Group Joint Stock Company as decided
by the Board of Directors and satisfying the following conditions:

+ Co déng gbp cho két qua hoat dong kinh doanh ciia cong ty
+ Contribute to the company's business performance

+ Ngudi lao dong 1a nha dAu tu trong nuéc;

+ Workers are domestic investors;

+ Paky hop ddng lao ddng chinh thirc v&i Cong ty;
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+ Signed an official labor contract with the Company;

+ Khong phai 1a ngudi dd ngp don tir chirc/don xin nghi viéc/ don xin tir nhiém
hodc cac vian ban tuong duong khac.

+ Not a person who has submitted a resignation letter or other equivalent documents.

- Ngudi lao ddng dd ndp don xin nghi viéc/don xin tir chirc/ don xin tir nhiém sé&
khéng duoc tham gia chuong trinh ESOP ma khéng phu thudc vao viéc ngay chinh thirc
nghi viéc/tlr nhiém xay ra trude hay sau ngay Uy ban chimg khoan nha nuéc thong bao
vé viéc nhan dugc ddy du tai lidu bao cdo phat hanh ESOP.

- Employees who have submitted a resignation/resignation application/resignation
application will not be eligible to participate in the ESOP program regardless of whether the
official date of resignation/resignation occurs before or after the date the State Securities
Commission notifies them of receiving the full ESOP issuance report documents.

PIEU 11. TIEU CHi PHAN BO CO PHIEU ESOP

ARTICLE 11. CRITERIA FOR ALLOCATION OF ESOP SHARES

Cb phiéu ESOP phén b dua trén c4c tiéu chi:

ESOP shares are allocated based on the following criteria:

- Thoi gian cdng tic ciia ngudi lao dong tai Cong ty tinh dén ngay 25/04/2023:
H¢ s6 thdm nién cong téc.

- Employee's working time at the Company as of April 25, 2023: Seniority coefficient.

- Chtrc vu ctia ngudi lao dong tai Cong ty: Hé sé chirc vu.

- Employee's position at the Company: Position coefficient.

- Doéng gop cho két qua hoat dong kinh doanh cua cong ty: Piém thudng.

- Contribution to the company's business performance: Bonus points.

PIEU 12. NGUYEN TAC XAC PINH SO CO PHIEU NGUOI LAO PONG
PUQC MUA VA DANH SACH PHAN BO CO PHIEU ESOP

ARTICLE 12. PRINCIPLES FOR DETERMINING THE NUMBER OF SHARES
EMPLOYEES ARE ALLOWED TO PURCHASE AND LIST OF ESOP SHARES
ALLOCATION

1. Nguyén tic x4c dinh sb cb phiéu mdi ngudi lao dong dugc mua:
1. Principles for determining the number of shares each employee can buy:

Tdng sb cb phiéu ESOP nim P 5 % g
& P Tong hé so cta

S6 lugng cb 2022 duy kién phét hanh
A X o nguoi lao don
phiéu moi nguoi  _ Total number of ESOP shares X g -
lao dong dugc expected to be issued in 2022 Total coefficient of
mua

Tong hé so clia worker
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Number of shares tat ca ngudi lao dong
each employee

Total coefficient o
can buy i /
all workers
Trong d6/In which:
Téng hé s6 ciia Hé s6 tham H s6 HE 56 thudng
.. . . ‘. (néu co)
nguoilao ddng _  ni€n cong téc & chirc vu
" Bonus
Total coefficient Seniority Position coefficient (if
of worker coefficient coefficient "

Hé s6 chirc vu: dugc quy dinh tity theo chirc danh ma ngudi lao dong dang ndm giir
tai Cong ty.

Position coefficient: is determined depending on the position the employee holds at the
Company.

Hé sb
Chirc vu/Position chlr.c _Vl'l
Position
coefficient
Téng Giam dbc/ Phé tong giam ddc/ Giam dbc/ Phé Giam dde 4.00
General Director/ Deputy General Director/ Director/ Deputy Director ’
Trudng phong/ Trudng khoa 3,00

Head of Department/ Head of Faculty

Ph6 Phong/ Phé khoa/ Diéu dudng trudng/ T6 trudng/ KTV trudng

Deputy Head of Department/Deputy Head of Faculty/Head Nurse/Team 2,00

Leader/Head Technician

Béc s§/Doctors 1,00
Heé sb tham nién céng tac: duge quy dinh theo s6 ndm lam viéc tai Cong ty cua

ngudi lao dong tinh dén ngay 25/04/2023.

Seniority coefficient: determined by the number of years the employee has worked at the
Company as of April 25, 2023.

Heé s thudng: Danh cho nhitng ngudi lao déng cé déng gop 16n cho két qua hoat
dong kinh doanh cua cong ty.

Bonus coefficient: For employees who make great contributions to the company's
business performance.

2. Danh sach, sb luong cu thé nguoi lao dong duoc quyén mua cb phiéu theo
Chuong trinh Iua chon cho ngudi lao ddng nam 2022 dugc Hdi ddng quan tri Cong ty
phé duyét theo Tiéu chi phan bd Cb phiéu ESOP (Danh sdch dinh kém Quy ché nay).

2. The list and specific number of employees entitled to purchase shares under the 2022

Employee Stock Option Program are approved by the Company's Board of Directors according
to the ESOP Share Allocation Criteria (List attached to this Regulation)
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PIEU 13. THU TUC THUC HIEN QUYEN

ARTICLE 13. PROCEDURES FOR EXERCISING RIGHTS

1. Cdng ty thuc hién cac thu tuc ding ky phat hanh theo quy dinh cua phap luit.

1. The Company shall carry out issuance registration procedures in accordance with the
provisions of law.

2. CBNV doc va hiéu & quy dinh ctia Quy Ché nay.

2. Employees read and understand the provisions of this Regulation.

3. Péng ky mua cb phiéu, thuc hién dung trinh tu, quy dinh theo thong béo cta
Cong ty.

3. Register to buy shares, follow the correct procedures and regulations as notified by
the Company.

4. Coéng ty bdo céo két qua phat hanh cd phiéu, dang ky thay dbi Gidy chung nhan
dang ky ching khodn tai Tong Cong ty Luu ky va Ba trur chirng khoan Viét Nam, thay
ddi Gidy chirng nhan ding ky doanh nghiép tai S& Tai chinh tinh Thai Nguyén va dang
ky thay d6i niém yét v6i S& Giao dich Chimg khoén Thanh phd Hb Chi Minh.

4. The Company reports the results of the stock issuance, registers changes to the
Securities Registration Certificate at the Vietnam Securities Depository and Clearing
Corporation, changes to the Business Registration Certificate with the Department of Finance
of Thai Nguyen Province and registers changes to the listing with the Ho Chi Minh City Stock
Exchange.

Chwong IV
PIEU KHOAN THI HANH
Chapter IV
TERMS OF IMPLEMENTATION
PIEU 14. THOI GIAN THU'C HIEN
ARTICLE 14. IMPLEMENTATION TIME

Du kién trong Quy 11/2023, sau khi duoc Dai héi ddng cb dong thong qua va dugc
UBCKNN théng bao bing vin ban vé viéc nhan diy di tai lidu bao céo phat hanh cia
TNH. HPQT giao Chu tich HDQT quyét dinh thoi diém trién khai cu th8 Chuong trinh
ESOP, tuan thi méc thoi gian du kién trén va theo quy dinh.

Expected in the second quarter of 2023, after being approved by the General Meeting of
Shareholders and notified in writing by the State Securities Commission of the receipt of full
issuance report documents of TNH. The Board of Directors assigns the Chairman of the Board
of Directors to decide the specific implementation time of the ESOP Program, in compliance
with the above expected timeline and regulations.

PIEU 15. TO CHUC THUC HIEN
ARTICLE 15. IMPLEMENTATION ORGANIZATION

13



1. HPQT théng qua quy ché va danh sach phét hanh theo Phuong 4n da dugc Pai
hoi ddng ¢ dong thong qua.

1. The Board of Directors approves the regulations and issuance list according to the
Plan approved by the General Meeting of Shareholders.

2. Chi tich HDQT va Ban Téng giam ddc c¢6 trach nhiém chuén bi hé so trinh Uy
ban Ching khoén Nha nudc thong qua ho so phat hanh va chi dao thuc hién céc thu tuc
dang ky luu ky va niém yét bd sung s6 lugng cb phiéu phat hanh.

2. The Chairman of the Board of Directors and the Board of General Directors are
responsible for preparing documents to submit to the State Securities Commission for approval

of the issuance documents and directing the implementation of procedures for registration,
depository and additional listing of issued shares.

PIEU 16. GIAI QUYET KHIEU NAI

ARTICLE 16. COMPLAINT RESOLUTION

HPQT giao Chu tich HDQT giai quyét céc khiéu nai phat sinh tir viéc thuc hién
Quy Ché nay. Quyét dinh ctia Chu tich HDQT 14 quyét dinh cudi cing.

The Board of Directors assigns the Chairman of the Board of Directors to resolve
complaints arising from the implementation of this Regulation. The decision of the Chairman
of the Board of Directors is final.

PIEU 17. SUA POI NOI DUNG QUY CHE VA HUONG DAN THI HANH

ARTICLE 17. AMENDMENT OF REGULATIONS AND IMPLEMENTATION
GUIDELINES

1. HDQT c6 toan quyén sira ddi, bd sung ndi dung Quy Ché nay, bao gbm ca cac
diéu kién kém theo cb phiéu phat hanh trén nguyén tic khong stra dbi theo huéng bét
loi hon cho CBNV d3 mua c phiéu.

1. The Board of Directors has full authority to amend and supplement the contents of this
Regulation, including the conditions attached to the issued shares, on the principle of not

amending them in a way that is more disadvantageous to the employees who have purchased
the shares.

2. Chu tich HPQT ban hanh vin ban huéng dan vé quy trinh xir Iy céc trudng hop
phat sinh (néu co).

2. The Chairman of the Board of Directors issues a document guiding the process of
handling arising cases (if any).

3. Khi quy dinh phép luét c6 nhitng thay ddi lién quan dén chuong trinh lya chon
cho ngudi lao dong thi quy ché niy s& dugc diéu chinh cho phi1 hop.

3. When legal regulations change related to the employee selection program, this
regulation will be adjusted accordingly.

PIEU 18. HIEU LU'C THI HANH
ARTICLE 18. EFFECT
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1. Quy Ché nay gém 4 chuong, 18 Diéu, c6 hiéu luc thi hanh k& tir ngay ban hanh.

1. This Regulation consists of 4 chapters and 18 Articles, and comes into force from the
date of promulgation.

2. HbQT chlu trach nhlem lra chon, phe duy€t danh sich cac ca nhdn tham gia
dot phat hanh va sb luong cd phiéu phan phdi cho tirng c4 nhan cin ctr vao céac diéu kién
va tiéu chuin theo quy dinh cta Chuong trinh ESOP.

2. The Board of Directors is responsible for selecting and approving the list of
individuals participating in the issuance and the number of shares distributed to each individual
based on the conditions and standards prescribed by the ESOP Program

3. Toan thé Can b quan ly, nguoi lao dong tham gia chuong trinh phat hanh ¢
phiéu theo chuorng trinh Iya chon cho nguoi lao ddng nam 2022 chiu trach nhiém thuc
hién theo Quy Ché nay.

3. All managers and employees participating in the 2022 employee stock option program
are responsible for implementing these Regulations.

TM. HQI PONG QUAN TRI
CHU TICH HPQT
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